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Bosch has been revered world-wide for their commitment and dedication to care for the socially 

and financially deprived through their Corporate Social Responsibility (CSR) initiatives. 

Particularly in India, Bosch has created new benchmarks in impacting the youth through skill-

based training and apprenticeship programs since 1960s. Continuing the tradition of imparting 

vocational training, BRIDGE addresses the need for establishing one’s self-identity and self-

confidence by placing them in a job in the organized or semi-organized sector, then showing them 

multiple paths to continue their education. 

 The innovative thoughts have made Bosch to design a short vocational training programme for 

the unemployed youths. BRIDGE- BOSCH’s Response to India’s Development and Growth 

through Employability Enhancement, is to help underprivileged students who have completed their 

10th Standard and dropped out in the 11th or 12th standard or in any other course and who have 

reached the age of 18year. These students are brought together and given a platform where they 



are given two months’ continuous training on various areas such as communication skills, 

Personality development, customer service, basic computer knowledge, spoken English etc. 

As part of CSR programme, BOSCH is taking up this project in collaboration with the Dept. of 

Social Work and Sociology, CHRIST (Deemed to be University), which is facilitated by Centre 

for Social Action, CSA. CHRIST (Deemed to be University) through CSA has also been 

contributing to urban slum and rural village societies in a very concrete manner, focusing on the 

development of women and children since 1999. This has set a landmark as BOSCH created 

recognition through a private sector and an education institution for the very first time. Until now, 

they were only working with the government. Both the institutions share a common aim wherein 

the focus is on the development of individuals who are from economically disadvantaged families, 

unemployed or lack in skills to earn a living. 

BRIDGE is a platform for the students to begin their career and opens wide vistas of opportunities. 

It helps the learners to be independent, qualified and enables them to support their families. As per 

records out of the 143 deserving candidates who were trained, 80% of them have been placed in 

various sectors and 20% of trainees were highly motivated to continue their higher education. 

This program has benefitted many young candidates from different project areas of CSA (Rural 

and urban) and children of university support staff. One of our trainees Ms. Nisha says that “the 

training has not only helped me to improve my skills and get me a job, but university has provided 

me so much of motivation that I want to continue my higher education along with my work, so 

that I can support my family for better living.” 

 

Mr. Dhanush, a 2nd PUC drop out discontinued his studies as he was not motivated enough to have 

an aim. However, his interactions with the MSW students of our university, during their Service-

Learning hours, inspired him to complete his education. He cleared his backlogs and took up 

Bachelors in Social Work at St. Joseph’s Arts and Science Collage, Bengaluru. He was highly 

motivated to take up MSW for his further studies and to touch people’s lives. 

 

Placement break up 

Batch No. No. of students Trainees placed in 

various jobs 

Trainees continuing 

their education 

1 24 23 02 

2 25 24 01 

3 13 09 04 

4 15 10 04 

5 09 07 02 



6 09 09 00 

7 22 19 03 

8 26 16 10 

9 25 25 - 

10 12 09 03 

 

Once these trainees complete their two months’ continuous training program, they are given 100% 

placement in different firms like, BPO sector, Retail Sector, Sales and Service sector as sales 

executive, marketing executive, Promotion executives, office assistant, lab assistant, loan 

processing executives, retail executive, key accounts executive etc. Companies such as PVR, 

TeamLease, Chai Point, Quess, have been constantly recruiting the trainees for entry level jobs 

with a package of Rs. 10,000/- to 12,000/- per month.  

 

 

 



 

 

 

 

 


